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This report seeks approval to award the contract for the Provision of Layflat Hose (BS 6931 :2009) of 
various diameters and lengths for fire-fighting purposes to 

The proposed contract award will ensure Layflat Hose is provided whilst achieving best value for 
money for the London Fire Commissioner (LFC). 

The tender evaluation process considered quality, price, delivery and customer service, sustainability 
and social value. Product samples for goods used operationally were also subject to further testing by 
the Commissioner's Scientific Services provider, Bureau Veritas, for abrasion resistance, accelerated 
ageing and coupling pull tests and scored accordingly. 

This report also sets out past contract performance, procurement options considered and the 
outcome of the procurement exercise. 

Recommended decision 
That the London Fire Commissioner delegates authority to the Assistant Director for Technical and 
Commercial Services to award a six year contract to- under the collaborative YPO 
Framework No. 865 'Emergency Response and Rescue Equipment' Lot 11 (Hoses and Hose Testing, 
Nozzles and Branches') for the values detailed below which, based on maximum usage, is estimated 
to total around- over the life of the contract. 

Background 

1. The LFC has an ongoing requirement for layflat hose in various diameters as a fundamental
part of its core firefighting activity and for firefighter safety. 45mm and 70mm layflat hose is
carried on front line fire engines and will be deployed at most incidents where firefighters
actively fight fire. 90mm layflat hose is carried on Hose Layer Units and is deployed at larger
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 Typhoon International 
 

8. On 03 April 2020 procurement initiation consent was granted to commence the procurement. 

The current specification was reviewed and amended by the Protective Equipment Group, 
Sustainability and Procurement to make it fit for purpose prior to going to the market. 

9. The award criteria used in the procurement process was as follows: 

Criteria Item 
Section 

Weighting 
Overall 
Weighting 

Price  
Based on a Total Weighted Basket 

Price of Goods 
 30% 

Quality (testing of 
samples) 

Abrasion Resistance 
15% 

40% 
Accelerated Ageing 

10% 

Coupling Pull Tests 15% 

    Delivery & Customer                                                       
Service 

Delivery (procedures from receipt 
of order, including standard and 
expedited delivery timescales to 

our warehouse) 

5% 

20% 

Availability of Hose (stock holding 
capacity and confirmation of 

availability of the Commissioner’s 
estimated quantities of the different 
types of hose. Please include details 
of all stock holding facilities which 
would be used for this Agreement) 

10% 

Contract Management (Proposal for 
how the Contract will be managed, 
including details of the proposed 

Contract Manager and the 
proposed review and monitoring 

procedures which will be adopted.) 

5% 

Sustainability/Social 
Value 

Tenderers are required to provide a 

method statement setting out how 

they intend to manage socio-

economic and environmental 

impacts associated with the delivery 

of the product/services, for 

example: 

 Waste (e.g. recycled content, any 

take back and reuse/recycling 

schemes, reduction of packaging, 

avoidance of single-use plastics) 

 10% 
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 Transport (e.g. deliveries in low 

emission vehicles, delivery out of 

peak hours) 

 Skills and employment 

opportunities with the Supplier, or 

support for related activities 

within the wider community 

 Support for disadvantaged groups 

(e.g. social enterprise 

partnership) 

Note that these are examples only and 

this is not an exhaustive list.  Tenderers 

should detail how these will be 

monitored and reported to the 

Commissioner over the term of 

Contract. 
   

 
 

Procurement Results 
 

10. On 24 April 2020 Invitations to Tender documentation packs were advertised through the 
Brigade’s e-procurement system to the 9 framework suppliers. A tender deadline of 15 May 
2020 was set.   
 

11. Three suppliers submitted tenders (Angloco ltd, Delta Fire and Angus Fire).  The tender 
responses were evaluated by Procurement and the Protective Equipment Group (PEG) as lead 
client. Additionally, product samples of the three diameters of hose required were rigorously 
tested by the Commissioner’s Scientific Services provider, Bureau Veritas to ensure they were 
fit for purpose.   

 
12. The results of the evaluation are as follows: 
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Equalities implications 
The London Fire Commissioner and decision takers are required to have due regard to the Public 
Sector Equality Duty (s149 of the Equality Act 2010) when exercising our functions and taking 
decisions. 

It is important to note that consideration of the Public Sector Equality Duty is not a one-off task. The 
duty must be fulfilled before taking a decision, at the time of taking a decision, and after the decision 
has been taken. 

The protected characteristics are: Age, Disability, Gender reassignment, Pregnancy and maternity, 
Marriage and civil partnership (but only in respect of the requirements to have due regard to the 
need to eliminate discrimination), Race (ethnic or national origins, colour or nationality), Religion or 
belief (including lack of belief), Sex, and Sexual orientation. 

The Public Sector Equality Duty requires us, in the exercise of all LFC functions (i.e. everything the 
LFC does), to have due regard to the need to: 

(a) Eliminate discrimination, harassment and victimisation and other prohibited conduct. 

 
(b) Advance equality of opportunity between people who share a relevant protected 

characteristic and persons who do not share it. 

 
(c) Foster good relations between people who share a relevant protected characteristic and 

persons who do not share it. 

 
Having due regard to the need to advance equality of opportunity between persons who share a 
relevant protected characteristic and persons who do not share it involves having due regard, in 
particular, to the need to: 

(a) remove or minimise disadvantages suffered by persons who share a relevant protected 
characteristic where those disadvantages are connected to that characteristic; 
 

(b) take steps to meet the needs of persons who share a relevant protected characteristic that 
are different from the needs of persons who do not share it; 

 
(c) encourage persons who share a relevant protected characteristic to participate in public 

life or in any other activity in which participation by such persons is disproportionately 
low. 

 

The steps involved in meeting the needs of disabled persons that are different from the needs of 
persons who are not disabled include, in particular, steps to take account of disabled persons' 
disabilities. 

Having due regard to the need to foster good relations between persons who share a relevant 
protected characteristic and persons who do not share it involves having due regard, in particular, to 
the need to— 

 (a) tackle prejudice, and 

 (b) promote understanding. 
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An Equality Impact Assessment (EIA) was undertaken on 13 August 2020.    

The impact assessment found there to be no adverse impacts in any area or on any particular group. 

List of Appendices 

Appendix Title Protective Marking 

1. None 
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