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Decision 

That the London Fire Commissioner:  

1. Provides delegated authority to the Assistant Director, Property Services in conjunction with 
the Assistant Director, Technical and Commercial to extend the provisions of the current 
Estates Management Services contract with Dron & Wright for a period  of up to 2 years from 
1 October 2020 with the option to enact a break clause, at the LFC’s sole discretion, at 3 
months’ notice to take advantage of collaboration opportunities to be funded from the 
existing Property budgets The estimated revenue budget is £300k pa based on previous 
years. Capital cost incurred with this contract is included in the individual project budgets.  
 

2. Supports the Assistant Director Property Services delegated authority to create and appoint 
two FRS F grade roles within the Property team, namely an asset management surveyor 
(Property), and a telecoms surveyor (Property) to discharge the Brigade’s obligations within 
Property in the manner outlined in report LFC-0377y, whilst also retaining contract 
management responsibility for the remaining outsourced professional estates services 
function and supporting the wider Property Department to be funded from the existing 
Property consulting budget 
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Group Responsible Procurement Policy and performance against the corporate indicator for SME 
spend.  

Equalities implications 
25. The London Fire Commissioner and decision takers are required to have due regard to the 

Public Sector Equality Duty (s149 of the Equality Act 2010) when exercising our functions and 
taking decisions. 

26. It is important to note that consideration of the Public Sector Equality Duty is not a one-off 
task. The duty must be fulfilled before taking a decision, at the time of taking a decision, and 
after the decision has been taken. 

27. The protected characteristics are: Age, Disability, Gender reassignment, Pregnancy and 
maternity, Marriage and civil partnership (but only in respect of the requirements to have due 
regard to the need to eliminate discrimination), Race (ethnic or national origins, colour or 
nationality), Religion or belief (including lack of belief), Sex, and Sexual orientation. 

28. The Public Sector Equality Duty requires us, in the exercise of all LFC functions (i.e. 
everything the LFC does), to have due regard to the need to: 

(a)         Eliminate discrimination, harassment and victimisation and other prohibited conduct. 
(b)         Advance equality of opportunity between people who share a relevant protected 
 characteristic and persons who do not share it. 
(c)         Foster good relations between people who share a relevant protected characteristic 
 and persons who do not share it. 
 

29. Having due regard to the need to advance equality of opportunity between persons who 
share a relevant protected characteristic and persons who do not share it involves having due 
regard, in particular, to the need to: 

(a)         remove or minimise disadvantages suffered by persons who share a relevant 
 protected characteristic where those disadvantages are connected to that 
 characteristic; 
(b)         take steps to meet the needs of persons who share a relevant protected characteristic 
 that are different from the needs of persons who do not share it; 
(c)         encourage persons who share a relevant protected characteristic to participate in 
 public life or in any other activity in which participation by such persons is 
 disproportionately low. 
 

30. The steps involved in meeting the needs of disabled persons that are different from the needs 
of persons who are not disabled include, in particular, steps to take account of disabled 
persons' disabilities. 

31. Having due regard to the need to foster good relations between persons who share a relevant 
protected characteristic and persons who do not share it involves having due regard, in 
particular, to the need to— 

(a) tackle prejudice, and 
(b) promote understanding. 
 



32. This report proposes extending an existing contract on which no adverse equality 
implications were identified at the time of the contract.  There are therefore no 
disproportionate equality impacts likely as a result of the decision to extend this contract. 

 

List of Appendices 

  

 

Appendix  Title Protective Marking 

1.  None  
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