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1.4 During 2022 a pilot was run for operational staff to get staff formally qualified in a SFJ 

Level 3iFire Safety qualification.  156 fire station staff passed the level 3i qualification 
across all ranks up to and including Station Officers. 44 of these operational staff were 
LFF.  A national review of the Level 3i Fire Safety qualification took place, and it was 
decided this did not fully provide operational staff with the practical skills required to 
carry out a Fire Safety Check.  

 
1.5 Working in conjunction with other Fire and Rescue services, National Fire Chiefs Council 

(NFCC) and Skills for Justice, it was decided that this sector required a level 2 fire safety 
check qualification which meets the fire service national occupational standards and the 
new NFCC competence framework. 

 
 

2    Objectives and expected outcomes 
 

2.1 This qualification will enable leading fire fighters to carry out the fire safety checks in line 
with the national occupational standards for their role, in line with the NFCC 
Competency Framework. This will help to ensure that all fire safety checks are carried 
out to the same standard.  

 

2.2 The funding secured via the central government Protection Uplift Fund will pay for the 
initial courses and the associated CPD package. 

 

2.3 950 LFF’s will receive the training over a 4-year period. 

 

2.4 The training aligns with the Commissioner’s goal to upskill operational staff in fire safety 
and is part of the CRMP. 

 
2.5 This training will support the organisational aspiration to ensure that Fire Station 

directorate meets the KPI of 5% for protection activities as part of the wider efficiency 
agenda. 

 

3.  Conclusions 
 

Options 
 
3.1    The recommended option is option 4.  

The full costs of the initial training and CPD development will be met by the central Government 
- Protection Uplift Fund. This funding sits outside of the LFB budget and is additional funding. 
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• advance equality of opportunity between people who share a relevant protected 
characteristic and persons who do not share it. 

• foster good relations between people who share a relevant protected characteristic 
and persons who do not share it. 

4.5 Having due regard to the need to advance equality of opportunity between persons 
who share a relevant protected characteristic and persons who do not share it 
involves having due regard to the need to: 

• remove or minimise disadvantages suffered by persons who share a relevant 
protected characteristic where those disadvantages are connected to that 
characteristic. 

• take steps to meet the needs of persons who share a relevant protected 
characteristic that are different from the needs of persons who do not share it. 

• encourage persons who share a relevant protected characteristic to participate in 
public life or in any other activity in which participation by such persons is 
disproportionately low. 

4.6 The steps involved in meeting the needs of disabled persons that are different 
from the needs of persons who are not disabled include, in particular, steps to take 
account of disabled persons’ disabilities. 

4.7 Having due regard to the need to foster good relations between persons who 
share a relevant protected characteristic and persons who do not share it 
involves having due regard, in particular, to the need to: 

• tackle prejudice  

• promote understanding 

4.8 An Equality Impact Assessment (EIA) was conducted in consultation with the Inclusion 
Team and Equality Support Groups, identifying positive impacts on pregnancy & 
maternity, race, sex and disability groups. All other protective characteristics are 
assessed as neutral with the overall risk as medium. Use of a modular approach to 
training design will support individuals with caring issues with an ambition to deliver the 
programme online as well as face to face. Virtual reality technologies will be used to 
support individuals with a preferred visionary learning style . A full EIA is attached as 
Appendix 2. 

 

5 Other Considerations 

 
Workforce comments 

5.1 Informal early consultation has taken place with representative bodies (FBU). 
Furthermore, detailed discussions will take place during the design and rollout of the 
process. RBs will be offered a place on the project board to support collective agreement 
on all aspects of the project. 

5.2 In consultation with both the Establishment and Performance Team and 
Learning & Professional Development delivery of this qualification will need to 
be delivered over a 4-year period. This will reduce the impact on Fire stations 
for the release of the LFF’s to attend the course. 










